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  Brightside Homecare LTD



1 Seaside Road
Withernsea
East  Yorkshire
HU19 2DL

Tel: 01964 659358

www.brightsidehomecareltd.co.uk



Brightside Homecare Application form


Thank you for requesting an application to join Brightside Homecare. 

We are a family run company, and our core values are treating our employees and service users with kindness and respect as we would wish our own family to be treated. 

Our aim at Brightside Homecare is to provide our Service Users with highest level of care and to do this we need exceptional carers. We only recruit the most motivated, caring people to our team who we know will embrace Brightside Homecare’s values. You will need to be a good communicator and have basic numeracy and literacy skills. 

To become a qualified carer, you will need to complete the Care Certificate Training which is a national qualification introduced on the 1st of April 2015. In addition to this Brightside Homecare will also ensure all basic training is met and you will be enrolled into an NVQ level 3 in Health and Social Care. We also encourage and support all our staff to undertake care qualifications and ongoing training. We pay a good rate of pay, mileage and travel time between your care calls.

You will have to have a satisfactory DBS check (Police check) prior to starting to work for us. The cost for which we ask you to pay however we will credit the whole amount back to you once you have completed your probationary period of 6 months. 

Please fill in the application form as completely as possible, making sure you have signed the agreement at the end, and return it to us at the above address. The information you provide will be treated confidentially and will only be seen by our management team who will consider your application carefully and determine whether you will be asked for an interview.

We hope that we will be welcoming you to our team very soon.  

 


	                                                                            
Application for Employment




	Post for which you are applying: 


	How did you hear about this vacancy?







Personal Details 
	Surname:


Title:        
	First Names: 

	
Address:



Postcode:   




	Telephone number 

Home:

Mobile: 

NI Number:

Date of Birth:

Gender:

	
Do you require sponsorship to work in the UK? 

YES/NO
	Do you hold a full licence to drive   

YES/NO                                      

Details of any Endorsements:



	
Do you own a car that you are willing to use in connection with work?
                                

YES/NO
	
Do you have business car insurance? (This is a requirement if you use your vehicle for work purposes)    

YES/NO                         








Employment History (include explanation for all gaps between work)
15 years minimum:
	Name and address of employers
	From                  To
	Appointments held, brief descriptions and current salary
	Reason for Leaving

	









































	
	
	



Education and Training
	Secondary School/ College/ University attended
	Full or Part-time
	From                To
	Course(s) taken or currently studying
	Examination results (incl. grades)

	























	
	
	
	

	Other training courses attended:

















	
WORKING HOURS

	How many hours a week would you ideally want to work.
	

	From time to time, we expect you to pick up work at short notice within your agreed availability. Will this be a problem for you?
	YES   /   NO

	When would you be available to start work from?
	

	How much notice do you need to give your current employer?
	



	Please give details of any other work you will continue to undertake if you are offered the job position.






Please provide details of any future holidays or time off that you have already committed to.






	Please give details of any restrictions on availability to work any shifts:
YES/NO

If yes please detail below: (i.e. cannot work after 21.00)












Interview arrangements 
	Do you require any special facilities for interview?
If so, please give details.








Please note that all candidates are treated equally regardless of their age, gender reassignment, married or in a civil partnership, disability, race including colour, nationality, ethnic or national origin, religion or belief, sex or sexual orientation. 


References
	Give names,  addresses and telephone numbers, if possible of two referees.  The first should be your present or most recent employer.


	Referee 1 : Most Recent Employer:

Name: 


Job Title 


Address


Tel:   

        
Email: 

	Referee 2.

Name    


Job Title     


Address


Tel:         


 Email:

	Referee 3.

Name    


Job Title     


Address


Tel:         


 Email:


















May we approach them prior to interview?        

Reference 1.   Reference 2.  Reference 3.



(Referees will only be contacted if you have been requested to attend for an interview. References are confidential)



	GENERAL INFORMATION

Brightside Homecare provides domiciliary services to Service Users in their own homes.  To support your application please explain why you are interested in this role and what you feel you could bring to this role.   Please include any additional information in support of your application including relevant skills and personal qualities.  (Continue on a separate sheet if necessary)






















Please list your interests or hobbies:



















Additional Information
	We are obliged by law to check your identity and that you are permitted to work in the UK.  You will be required to provide us with the necessary evidence (original documents) before an offer of employment can be made.

Under the Rehabilitation Act 1974, most sentences awarded by a Court for Criminal Offences may be regarded as spent and disregarded, for most purposes, after a specified period and need not then be disclosed.  However, this post is exempt from the Rehabilitation of Offenders Act 1974, and you must therefore declare all convictions/cautions/reprimands/warnings you may have had.  As you will be working with vulnerable individuals, prior to commencing in post you will be required to undergo a Disclosure and Barring Service Check (previously known as a Criminal Records Bureau check).

Have you at any time been convicted of a criminal offence or received a Police caution and or reprimand or warning?         

YES/NO   delete as required.
  
If the answer is Yes, please give full details including the nature of the conviction/caution/reprimand/warning, Which Police Force was involved, the outcome and dates.  Having a criminal record will not necessarily bar you from working for us.  This will depend upon the nature of the position and the circumstances and background of your offences.  



Data Protection Act 2018
	The information you provide to us will be used for the purpose of considering your application, assessing your suitability for the job only, and will be processed in accordance with the Data Protection Act 2018 and GDPR. 
By submitting this application form you are consenting for your details to be used in our recruitment process in accordance with the Data Protection Act 2018 and GDPR.


To the best of my knowledge the above facts are a true statement. I accept that providing deliberately false information could result in my dismissal.


Signature of applicant………………………………... Date: ……………………….
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